Commontwealth Healthcare Corporation

Commonwealth of the Northern Mariana Islands
1178 Hinemlu’ St. Garapan, Saipan, MP 96950

HUMAN RESOURCES

EXAMINATION ANNOUNCEMENT NO. 27-004

POSITION: CLINICAL LABORATORY SCIENTIST OPENING DATE: 10/26/2026
NO. OF VACANCIES: 3 CLOSING DATE: 11/09/2026
SALARY: $23.57 P/H

$49,025.56 P/A
LOCATION: Laboratory Department, Commonwealth Health Center

Commonwealth Healthcare Corporation, Saipan

NATURE OF WORK:

The Clinical Laboratory Scientist (CLS) is a professional level healthcare role requiring a minimum of bachelor’s
degree in Clinical or Medical Laboratory Science, Medical Technology, or a closely related field. The CLS is
responsible for performing high complexity testing and analysis on body fluids and tissues to support the diagnosis,
treatment, and prevention of diseases. This position requires specialized theoretical and practical knowledge in
laboratory science and is essential for maintaining quality patient care and compliance with federal clinical testing
regulations, such as the CMS CLIA regulations. This position requires specialized knowledge and skill in
manipulating and handling biological specimens for the purpose of clinical laboratory testing across multiple
laboratory subspecialties. CLS must be able to conduct specialized and specific clinical laboratory work under all
sections in the laboratory including clinical chemistry, hematology, blood bank, urinalysis, molecular diagnostics,
microbiology, and molecular biology. CLS will collaborate with other clinical laboratory professionals, clinicians,
and public health partners across the full spectrum of clinical laboratory testing and public health testing. CLS will
also work collaboratively with leadership to improve laboratory best practices in clinical testing utilizing skills and
knowledge gained in the field of Medical Laboratory Science

DUTIES:

e  Conduct and validate complex diagnostic testing procedures on clinical specimens using advanced laboratory
instrumentation and methodologies.

o Interpret laboratory results and apply clinical correlation with disease pathophysiology to assist physicians in
making informed medical decisions.

e Ensure testing accuracy by performing and documenting instrument calibration, quality control, and preventative
maintenance.

e Troubleshoot instrument errors, assay anomalies, and specimen integrity issues using professional judgement and
scientific methods.

e Maintain strict adherence to Clinical Laboratory Improvement Amendments (CLIA) regulations, safety protocols,
and accrediting body standards.

e Collaborate with medical professionals to review testing outcomes and improve diagnostic workflows.

e Participate in laboratory quality assurance programs and contribute to process improvement initiatives.

e  Support public health surveillance and epidemiological initiatives through laboratory data reporting and
interpretation.

e  Mentor and provide technical training to laboratory new staff, lower-level clinical laboratory technicians, interns,
and other allied health professionals.

e Engage in continuing education and remain current on new testing methodologies and advancements in clinical
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laboratory science.

e Perform all laboratory testing of patient specimens as defined in polices and procedures, as designated, and as
scheduled.

e  Operate all laboratory equipment including performing quality checks, calibrations, troubleshooting malfunctions,

changing reagents, and conducting daily, weekly, monthly, quarterly, and annually user maintenance as required by

the manufacturer.

Compile appropriate documentation of all testing and instrument activities, such as QC results, actions taken, etc.

Maintain laboratory supply inventories, analyzers, storage spaces, work stations, and conduct inventory procedures.

Participate and assist in educational and training activities.

Perform data collection, data analysis, review laboratory testing, and compile reports as designated.

Perform phlebotomy procedures on patients to collect samples for testing.

Handle and process all specimens for appropriate laboratory testing.

Communicate with the Laboratory Manager, Supervisors, and co-workers of any potential problems or

complications with patient specimens, laboratory instruments, or testing processes.

Review, record, and release patient results in accordance with established protocols.

e  Adhere to emergency coverage schedules to perform work duties as assigned for all shifts of the operations, i.e. day,
night, graveyard, weekends, or holidays.

e  Perform other related duties as assigned.

QUALIFICATION REQUIREMENTS:

Education: United States (U.S) Bachelor’s Degree in Laboratory or Biological Science with the minimum hours of
course work and training required to perform laboratory testing, as defined by Clinical Laboratory Improvement
Amendments (CLIA) requirements; OR Bachelor’s Degree graduate of a Foreign Medical Technology program that
meets all education and training, as defined by CLIA requirements.

Individuals who have degrees from foreign institutions must have an evaluation of their credentials to determine the
equivalency of their education to an education obtained in the U.S. The equivalency evaluations should be on a course-
by-course basis and may be performed by a nationally recognized organization.

These may include such organizations as the National Association Credential Evaluation Services, Inc. (NACES)
(http://www.naces.org), Association of International Credential Evaluators, Inc. (AICE) (http://www.aice-eval.org), and
World Education Services (https://www.wes.org).

Experience: Applicant must have two years of recent and applicable clinical laboratory experience in a hospital or
diagnostic laboratory performing moderate to high-complexity testing.

Licenses/Certification: Licensed by the CNMI Healthcare Professions Licensing Board (HCLB) as a Clinical
Laboratory Technologist, meeting all requirements with appropriate documents. Possess current license to practice
laboratory medicine American Society for Clinical Pathology (ASCP) or equivalent such as American Medical
Technologists (AMT), Health and Human Services (HHS) and have at least one of the following: Clinical Laboratory
Scientist licensed by the AMT or the US Department of Health and Human Services (HHS).

KNOWLEDGE/SKILIL/ABILITY:

e In-depth knowledge of clinical laboratory methodologies in multiple specialties, including molecular
and microbiologic techniques.

e  Understanding and comprehension of federal laboratory regulations (CMS CLIA, OSHA) and quality
management systems.

e  Expertise in the use and troubleshooting of laboratory instruments and automated systems.

e Proficiency in laboratory information management systems (LIMs) and electronic health record (HER)
systems.

e  Strong scientific communication, critical thinking, analytical reasoning, and problem-solving skills.

e  Chemistry — Knowledge of the chemical composition, structure, and properties of substances and of the
chemical processes and transformations that they undergo. This includes uses of chemicals and their
interactions, danger signs, production techniques, and disposal methods.

e Biology — Knowledge of plant and animal organisms, their tissues, cells, functions, interdependencies, and
interactions with each other and the environment.

e Medicine and dentistry — Knowledge of the information and techniques needed to diagnose and treat human
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injuries, diseases, and deformities. This includes symptoms, treatment alternatives, drug properties and
interactions, and preventive health-care measures.

e Strong interpersonal skills and the ability to effectively work with a wide range of individuals and constituencies
in a diverse community.

e  Ability to use logic, reasoning, and scientific rules and methods to identify the strengths and weaknesses of
alternative solutions, conclusions, or approaches to problems.

e  Operations monitoring skill — Watching gauges, dials, or other indicators to make sure a machine is working
properly.

e Active learning skills — Understanding the implications of new information for both current and future problem-
solving and decision-making.

e  Complex problem-solving skills — Identifying complex problems and reviewing related information to develop
and evaluate options and implement solutions.

e Quality control analysis skills — Conducting tests and inspections of products, services, or processes to evaluate
quality or performance.

e Instructing — Teaching and mentoring others on clinical testing procedures and processes.

e Time management — Managing one's own time and the time of others to be able to meet required deadlines and
turn around times for clinical testing.

e  Writing — Communicating effectively in writing as appropriate for the needs of the audience.

e Coordination — Adjusting actions in relation to others' actions to meet desired goals.

e  Mathematics — Using mathematics to solve problems in clinical laboratory testing, dilutions, and other related
tasks.

e Use independent judgement to manage and impart confidential information.

e Near Vision — The ability to see details at close range (within a few feet of the observer).

e Manual Dexterity — The ability to quickly move your hand, your hand together with your arm, or
your two hands to grasp, manipulate, or assemble objects.

e  Perceptual Speed — The ability to quickly and accurately compare similarities and differences among sets of
letters, numbers, objects, pictures, or patterns. The things to be compared may be presented at the
same time or one after the other. This ability also includes comparing a presented object with a
remembered object.

e Selective Attention — The ability to concentrate on a task over a period of time without being
distracted.

e Problem Sensitivity — The ability to tell when something is wrong or is likely to go wrong. It does not involve
solving the problem, only recognizing that there is a problem.

e  Oral Comprehension — The ability to listen to and understand information and ideas presented
through spoken words and sentences. See more occupations related to this ability.

e  Oral Expression — The ability to communicate information and ideas in speaking so others will
understand.

e Speech Clarity — The ability to speak clearly so others can understand you.

e  Speech Recognition — The ability to identify and understand the speech of another person.

e  Written Comprehension — The ability to read and understand information and ideas presented in
writing.

e  Written Expression — The ability to communicate information and ideas in writing so others will
understand.

e Deductive Reasoning — The ability to apply general rules to specific problems to produce answers
that make sense.

e Inductive Reasoning — The ability to combine pieces of information to form general rules or
conclusions (includes finding a relationship among seemingly unrelated events).

e Information Ordering — The ability to arrange things or actions in a certain order or pattern
according to a specific rule or set of rules (e.g., patterns of numbers, letters, words, pictures,
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mathematical operations).

e (Category Flexibility — The ability to generate or use different sets of rules for combining or
grouping things in different ways.

e Flexibility of Closure — The ability to identify or detect a known pattern (a figure, object, word, or
sound) that is hidden in other distracting material.

CONDITIONAL REQUIREMENTS:
Employment is contingent upon successful clearing of pre-employment health screening and drug screening in accordance
with CHCC policy.

OTHERS:

This position is a Full-Time employment status and requires at least 40 hours per week. This position is “Non-Exempt”
or is eligible to receive overtime compensation pursuant to the Fair Labor Standards Act (FLSA) of 1938 Federal Law.
Regular operating hours of the Commonwealth Healthcare Corporation will be Monday to Friday from 7:30am to 4:30pm.
This work schedule however is subject to change with or without notice based on the Employer’s business requirement
and/or by the demands of the employee’s job. This position is paid on a bi-weekly basis (2-week period). CHCC adheres
to all applicable deductions such as C.N.M.I. Tax, Federal Tax, Medicare and Social Security.

Note(s):

o Three-fourths 20 CFR 655, Subpart E: “Workers will be offered employment for a total number of work hours equal to at least
three fourths of the workdays of the total period that begins with the first workday after the arrival of the worker at the place of
employment or the advertised contractual first date of need, whichever is later, and ends on the expiration date specified in the
work contract or in its extensions, if any.”

o Transportation and Subsistence 20 CFR 655, Subpart E: “If the worker completes 50 percent of the work contract period, the
employer will provide, reimburse, or advance payment for the worker’s transportation and subsistence from the place of
recruitment to the place of work. Upon completion of the work contract or where the worker is dismissed earlier, the employer will
provide or pay for the worker’s reasonable costs of return transportation and subsistence back home or to the place the worker
originally departed to work, except reported a worker’s voluntary abandonment of employment. The amount of transportation
payment or reimbursement will be equal to the most economical and reasonable common carrier for the distances involved.”

o Employer-Provided Items 655.423(k): Requires Employer provide to the worker, without charge or deposit charge, all tools, supplies
and equipment required to perform the duties assigned.

INTERESTED PERSONS SHOULD SEND THEIR CURRENT APPLICATION FORMS TO:
Office of Human Resources

Commonwealth Healthcare Corporation

1178 Hinemlu’ St., Garapan, Saipan, MP, 96950

Operation Hours: Monday Through Friday 7:30 AM — 4:30 PM and CLOSED on weekends/holidays.
Employment Application Forms will be available 24/7 at the employer’s hospital facility’s Main Cashier Office
(entrance/exit point for all)

E-mail: apply@chcc.health

Direct Line: (670) 234-8951 ext.3416/3410/3427/3583/3584

Trunk Line: (670) 234-8950

Fax Line: (670) 233-8756

10/26/26 tcs

Note: Education and training claimed in Employment Application must be substantiated by diploma, certificate or license.
Failure to provide complete application form or the required documents will result in automatic disqualification.
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